
This is when you are starting 

Medicare Part A and Part B at age 65.  

You have a “7 month window” to 

enroll in Medicare 

• 3 months prior to your 65th birth 

month 

• The month of your 65th birthday 

• 3 months after your 65th birth 

month 

If you have any of the coverages 

below, they are NOT considered 

“creditable coverage” after turning 65, 

and will NOT prevent you from 

receiving a lifetime Late Enrollment 

Penalty for Part B and possibly Part D 

• Retirement insurance plan 

• COBRA Plan 

• ACA health plan 

• Employer plan with less than 20 

employees. 

* If already collecting Social Security 
benefits by 65, you will automatically be 
enrolled in Medicare Part A and Part B 

If you missed your IEP and you 

don’t qualify for an SEP, you must 

wait until January 1 - March 31 to 

enroll in Medicare. You would enroll 

using the General Enrollment 

Period (GEP). Your Medicare 

effective date will be the 1st of the 

month following the month you 

enroll. 

This is when you are ready to enroll 

in Part A and Part B (or just Part B if 

you already enrolled in Part A) after 

delaying it because you received 

“creditable coverage” from your or 

your spouses employer of 20 or 

more employees. You have 8 

months from when the employment 

coverage ends to enroll in Part B  

and use this SEP. 

You will need to file one or both of 

the forms below with the SSA to 

show you had “creditable 

coverage” while you delayed your 

Part B to avoid a late penalty. 

 

 Form L564 

 Form 40B (Use only if already  

   enrolled in Part A)  

https://www.truehelpmedicare.com/wp-content/uploads/2022/04/FORM-L564.pdf
https://www.truehelpmedicare.com/wp-content/uploads/2022/04/FORM-40B.pdf

